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Yearly apparel exports
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Source: UN COMTRADE and ITC statistics.



Heath and Mobarak (2015): Garment industry
increased girls’ education; delayed marriage and

childbearing

Effects of the garment industry on girls' enroliment By age
OLS Sibling fixed effects

™ J o

Percentage Point Change in Enroliment
Percentage Point Change in Enroliment

IIIIIIIIIIIIII

56 7 8 91011121314151617 18 56 7 8 91011121314151617 18
Age Age

Note: Plots the marginal effect based on the regression results found in the second column of Table 7

For instance, an 8-year-old
girl is 13 percentage points
more likely to be in schooal,
after women in her village
have begun working in the
garment industry, relative
to a comparable girl in a
non-garment proximate
village.

Back-of-the-envelope
calculation: garment sector
caused 2.8 percentage
points of the national
increase in girls’ enroliment



And 2020 Earnings

Women Men
garment o 2
3 4
work . .
- 4 @
provides &, 2.
£S A €S A
valuable 2= | 7 22
é \\ é
n © ©
INCOMme. > % i > )
€9 g, __ g €9 -
€8 — 2 €8 o
g0 \ g
»
Of asampleof | )
garment workers  _ | oy
active in 25]1 7 J:lln F(leb Mlar A;)r M]ay J{J]n J:J| AlIJg Slep O]ct lean FeI)b Miar A]pr M;y Jlé}n JLI| Alljg S(Iep Olct
resurveyed in mont mont
November 2020..
Current garment worker e | eft before Jan 2020
(Source: Boudreau, Heath ~  |————- Left after Jan 2020

and Rahman, ongoing)
Only those who have worked after leaving the garment sector included.



How can policy make working
conditions better?
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(Source: Bossavie, Cho,

and Heath, 2023)

Dependent Variable Log(wage)  Working Hours 1(Contract)
Conditions last week
Garm x Post x TreatedD 0.100** 0.803*** -0.777 -0.002
(0.0494) (0.205) (1.047) (0.058)
Garment -0.0294 0.000 4.205™* 0.544"
(0.0510) (0.090) (0.992) (0.0365)
TreatedD 0.142*** 0.104 4.295*** 0.0938
(0.0447) (0.093) (1.157) (0.057)
TreatedD x Garment -0.108** -0.160 -0.691 -0.104™*
(0.0460) (0.153) (0.881) (0.046)
R? 0.421 0.277 0.178 0.157
N 46638 46638 46638 42439

Notes: Working conditions index sums standardized measures of working conditions and then renormalized to have

standard deviation = 1. All regressions include controls for time fixed effects interacted with Garment;j; and

TreatedDistrict; (and each variable’s interaction with gender); TreatedDistrict; interacted with Garment;;; and a triple

interactions with gender; worker’s age and level of schooling, interacted with year dummies and gender dummies,

and a triple interaction with year and gender. Sampling weights included. Standard errors clustered at the PSU.




Empowering workers with information

Boudreau, Heath, and McCormick (2024)

* Internal migrants in Bangladeshi garment factories are in
factories with worse working conditions but higher wages

* But move towards better factories as they gain experience



An experiment
assessing
information
provision

Ahmed, Boudreau, and
Heath (ongoing

Treatment 1: A "Report
Card” for garment factories

w Garment Factory Report Card NITIATIVE
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2|Factory 1 Address 1
5|Factory 2 Address 2
1|Factory 3 Address 3
4|Factory 4 Address 4
3|Factory 5 Address 5
4|Factory 6 Address 6
4|Factory 7 Address 7
2|Factory 8 Address 8
3|Factory 9 Address 9
4|Factory 10 Address 10
O|Factory 11 Address 11
4|Factory 12 Address 12
5|Factory 13 Address 13
3|Factory 14 Address 14
4|Factory 15 Address 15
4|Factory 16 Address 16

HEBE

2|Factory 80 Address 80
1|Factory 81 Address 81
1|Factory 82 Address 82
4|Factory 83 Address 83
2|Factory 84 Address 84
3|Factory 85 Address 85
4|Factory 86 Address 86

Notes: The highest grade possible for a factory we surveyed in Savar and Gazipur is 100 and the lowest is 0. Yellow colors
represent higher grades and red colors represent lower grades; orange grades are in the middle. We surveyed workers in Savar and
Gazipur in July and August and combined their responses to make overall grades for working conditions and wages for the factory.
We surveyed at least 5 workers for each factory shown here. We inciude factories within 5 kilometers of your neighborhood, but
some factories may not be shown if we could not find sufficient workers, if they have opened since 2021, if they are very small, or if
they are located in the Export Processing Zone. Page 2 shows the questions we asked workers to calculate these scores. Page 3
shows grades for specific aspects of working conditions: physical safety and comfort, opportunities for advancement, treatment by
management, employment practices, and maternity/childcare.



Specific types
of working
conditions

This page (translated into
Bangla) appeared as page 2 of
the scorecard

Specific types of working conditions
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Summing up: how to improve working
conditions?

Roles for both...
*“Top down”: role of international buyers
“Bottom up”: provide workers information

And a plug for a “hybrid” approach! E.g. Unions (Corradini et al.,
2023), worker safety committees (Boudreau, 2023), others...



